Application For Employment

Please return this form by email or hardcopy

FILYICULTURE

LIMITED

Personal Information

Full Name (If you have a nickname, please provide this too)

to:

david.koubek@raisilviculture.com

or
22 Richardson Ave., Burleigh 7201 Blenheim

Please print or write. The

We are an Equal Opportunity application must be fully
Employer and is committed completed to be considered.
to excellence through Please complete each

diversity. section, even if you attach a

resume.

Address

City/Town

Region

Postcode

Phone/Mobile Number

Email Address

Are you eligible to work in New Zealand?

What is your current visa status?

Yes [ No [

If selected for employment, you will be required to submit a Pre-Employment Drug Test Screening. Do you consent to this?

Yes . No .

Position You Are Applying For

Available Start Date

Expected Pay

Employment Desired

Full Time .

Part-Time .

Name of Organisation

Seasonal/Temporary =

Duration

Qualifications/Certificates/Training

Name of Qualification Achieved

Expiry Date (If Applicable)




GIYICULTURE
LIMITED Rai Silviculture Ltd.

Current Employment

Job Held: Employer Address: From — To: Wage/Salary:

Brief details of main duties and responsibilities:

Reason(s) for leaving current job:

Length of notice required:

Suitability for the Job

Please state why you think you are suitable for this job. (Enclose additional sheets as necessary)

Note: We will do this solely on merit. To do this we will seek to match the information you provide against the person specification. Please ensure that you
address each point identified in the person specification and provide evidence of relevant experience and skills, including areas other than paid work.




GIICULTURE
LIMITED Rai Silviculture Ltd.

References

Minimum of 2 Work Related References) (Under the Privacy Act 1993 the contact person must be informed that their information has been shared

Employment History

Name of Employer Address Length of Employment Position Reason for Leaving

General Questions

Please answer where appropriate Yes | No
Have you at any time taken action against a current or former employer in order to resolve an employment
dispute, including personal grievance action or other employment relationship problems?
Do you have a current driving license?
If you answered YES,
What class?

License Number:

Do you have any endorsements?

Are you awaiting hearing on any charges for driving offences?

Have you ever been charged with or convicted of a criminal offence?

(Note: you are not required to disclose any charges or convictions that are eligible to be suppressed under the
Criminal Records {Clean Slate} Act 2004)

Would you agree to a Police Check, which is a part of our selection process?

Do you have, or are you aware of any likely commitments which may prevent you from attending work during
the required hours of work?

Should you be selected for the position, would you be able to start immediately?

If you answered NO,

When would you be able to start?




GIICULTURE o
LIMITED Rai Silviculture Ltd.

Please answer where appropriate Yes | No
Have you ever had an injury or medical condition or gradual process injury, disease or infection that me be
caused by, aggravated by, further contributed to, or prevent you from effectively carrying out the tasks of the
jobs which are listed in your job description?
Have you ever suffered any back injury or back strain?
Are you taking any medicines or drugs?
Would you agree to do a health check, which is part of our selection process?
Do you smoke?
How many days absence due to illness or injury, did you take in your last 12 months of employment?

If you have answered YES to any questions above and would like to give more detail, please do so below.

Do you have any additional information you consider relevant to the decision-making of your employment for this position?
For example, achievements, interests, one-off commitments, will you require leave?

Dismissal

Other than for reasons of redundancy, or on health grounds, have you ever been dismissed from employment by any
employer, including employment agencies?

Yes . No .

If you have answered YES, please give details, stating from where, when and the reasons for dismissal.

Declaration

l, (Full Name), declare that | have filled out this application correctly to the

best of my knowledge. | understand that if any false information is given during any part of the recruitment process, or

material fact suppressed, | may not be accepted for employment, or if | am employed, | may be dismissed.

Signature:

Date:

The information you provide on this application for employment form will be collected and held by Rai Silviculture Ltd.

This information is collected for the purpose of assessing your suitability for employment with Rai Silviculture Ltd. If your
application is successful, this form will be retained on your personal file. If unsuccessful, this application, along with other
documents provided by you, will be destroyed after 90 days.

You have a right of access to personal information and to seek any correction you think necessary to ensure accuracy. You
are however advised that any request for evaluative/opinion-based material held on you will be declined.



